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msus:ijuwans:nuduansuyuasudsinunanuWldsuwans:nu (Rights-holders)

Alasuwanszny
UssifuduanBauyusasu WU AU gfn BUBY anA
TR
2. fnSaavLAn N/A N/A
3. W3V TUELENT N/A N/A

4. LSRN N/A

5. MTDUNBULREANNUNDANY N/A

6. HARBUAZAVLINGON N/A

N/A

7. MmalRanUiAuaznsana
8. ANNUAINTIAY ANNLEUBNA

9. L@ NNILNTINFILALIRTNFRDTONTIN

10. awﬁiul,ﬁﬂﬁ\aﬁﬁaxmmLLa:z\gmﬁma N/A N/A
11. Ansluiifu N/A N/A N/A N/A N/A
12 uIBRUiANTRLEN N/A N/A - N/A N/A
13. MIINBIANNURDANBURZRYENYHE T N/A N/A N/A N/A N/A
14. fnBovnguILlINzy -- N/A
15. MIazdndayadiuyana ---

16. Ad T HusTTn --- N/A
17. faluonavinenu --- N/A
18. Andlutmusssu N/A N/A N/A N/A N/A
19. anudusiudinazanulaaaduludin N/A N/A N/A N/A N/A
20. Fvislufiwneady N/A N/A N/A N/A N/A
23. RNBUOILTNUTNENR N/A N/A N/A N/A N/A

WN’]HLW@ :

1. i’]EJa:LﬁEmmi'ﬂixLﬁuNaﬂixwuﬁﬂuﬁm%wwa'ﬁummin@iﬂﬂazLﬁﬂﬂluLanmiLLuu excel file (3o file)
2. N/A vinneii Not Applicable

3. §anTnsuTasiduanarinisivinzuuunsusedin HRIA Tuweh 7
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Fndvovidin

(Child Rights)
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LIWNULAN
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(Occupational Health & Safety)
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(Discrimination and Harassment)

ANNVIRINVIANY ANLENBNALAZNT
BTN

(Diversity Equity and Inclusion)
EENNIUNTRNIANLRZITFRTEVSIN

(Freedom of Association and Collective

Bargaining)

ansluhazoauazgaAva
(Rights to Water and Sanitation)
Ansluiifu

(Land rights)

wIB Ui AN TN

(Conflict minerals)

ANDSUY

wudmsesvaedn sxivssiunmatvavlduseuvtodngne Tnsusewnuliadasls
Tugduuusine gu nsasmssvil, matvdulinnyihnuluiunge, msgaenans

FuFvsanswa Ry, n1sTnuadvlinseiaan Wusiu

nWuINvSaavaEIN siUsufuiendaviuinieeudn Aa NsAWBNRENSLASUNNS

Waeg MIFne ANYasnsi eI EInuasiAule

wudwiSeaudedn efinsdeuseudiend (15-18 T) ian1s/neu i u s
Tsunaumne Taadeuiulalinnuiildueumnuiulasasuusshisununan

NNIANHLRITEU UDVLLNIBULIUE)

wuhvdeadedn eslivszsdunsliidniiongsnh 15 T wvihu endunmsgasnu

2ONATOLATILINTIY

wuhvdeavdedesfigifimannnmsvhnuuazyhldnmsifiensuindusousissiu
Wnvdes MIvaduilivgavu suivmsunadutiwih dsiiadewnanns

YU

wuihvdeavduinesiinsusesuafinililinesg wu i seuis 2odey

suns1e 09mA ndu u fing e AllldnesgunsUssseangneuenu3um

a wa

wuinBesviuinesiinsufiRodlivifisuiudoyaasiitinnuuansie wu {7
Boi s ang e+ ludumausineg 1Bu myfuminsen Msfinsansa
M3fiAvIu MadansaiaAnisuaznaneuLy MyTwduAen myRsanlyivga
v W ieen (Jusiu vide wudwesvdriesinsufifsedusanisanain
e g Malimyaligniw dne Ussanyseiu vieands uaavinie ms

azwgR Weviliiinanungs aAnuddnandos nagniinsrindudeifauni

wuhvdeavdedesfivssiaunneiosiunisliawludnasanudunysd uaz

Ltﬂﬂ\iﬂaﬂﬁ\‘lﬂ’ﬁﬁﬂﬂﬂﬂﬂﬁl MTULVLEN WIIEANNLANANIINANBUZNIBUDN

LU R oA Faun a1 18

wudwiSesvdpdneslusuiaunslisuadn 40z uazanan MITINAIWARE 1D
TILTINANNADINTIUNTRINADTON

wuhvsaavsuiezltlywitsuantvnaldsnanandnuunauin ndweinsin e
migUlnauazuiloa

wudwsesvdpininisdnasauasey Tinuiau sdlignngrane vide Tllasu

ANnBupaN NN SmlUivmayngnifuasse madlvldnswensiioglu

2
&

Ml
wuhvdeaviednesfinslinndy uimaildlunbnnutiu snenuvsewizons
navhfiasfindnsuysean Wi mItuduldusenu nslduseudn wsenu

Wnlve (usdu viemslaumiuliasnsassylddimnannunavle

Sustainability, Good Governance and Corporate Communications Office



syeimsus:1Gududnsuyuasunbhua

<
Ussau
N35NEANNURDANYLRERNS

HYBENU

(Security and human rights)
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(Privacy of Personal data &

Cybersecurity)
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(Vulnerable Rights)
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(Labor Rights : Fair Wage)
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(Rights to Culture and Living)
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(Privacy of Living and Secure)

Fnslunmsdhiviinende

(Right to Adequate Housing )
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(Resources and Human Rights (Fossil

Energy, Global Warming, etc.)
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(Indigenous People’s Rights)

AR UEIANILAS
Fowndan Tufanssunenssu
(Environmental and Social Risk

Management in Finance activities)
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(Strategic Lawsuit Against Public
Participation: SLAPP)
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