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msuUfuticnuossenussrugsio (CoC Practice)
Q1 - Q4

msthuleanelUUua (Policy Implementation)
Q5 - Q6

msinousula:doamsiuduodasssula:msufUdcnunaincui (E&C
Training & Communication)

Q7 - Q8

Mo:=WUh (Leadership)
Q9 - Q10

msusmsnwidenduoSasssula:msuudicnunnineusA (E&C
Risk Management)

Q11

msoamscumsupudamnunnintui (Compliance Management
System)
Q12 - Q15

dcuusssuchuosSasssy (Ethical Culture)
Q16 - Q18
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(Whistleblowing & Investigation)
Q19 - Q20
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Overall Survey Result @
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wamsaisopmssusuobwunu C.P. Group
Survey Result by Region : TH, OVS and CN
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Wamsa1sopMssuUs — NaUssnNd Ascend
Perception Survey Results - Ascend Group Business Unit
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Wamsa1sopMssuUs — NaUssnNd Ascend
Perception Survey Results - Ascend Group Business Unit
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